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1. Introduction 
The Fighting Against Forced Labour and Child Labour in Supply Chains Act ("Act") re-
quires companies to disclose their approaches to addressing the risks of forced la-
bour and child labour within their supply chains.  

This report is made jointly by Giesecke+Devrient ePayments Canada, Inc., 
Giesecke+Devrient Mobile Security America, Inc., and Giesecke+Devrient Currency 
Technology America, Inc. in accordance with section 11(2)(b) of the Fighting Against 
Forced Labour and Child Labour in Supply Chains Act (the “Act”). Each of these enti-
ties is a reporting entity under the Act and has approved this report.  The report co-
vers the activities undertaken during the fiscal year starting on January 1, 2025, and 
ending on December 31, 2025, reflecting our commitment to ethical business prac-
tices and responsible supply chain management. 

2. Our Structure, Operations and   
Supply Chain 
Giesecke+Devrient ePayments Canada, Inc. (“G+D Canada”) is a corporation incor-
porated under the Canada Business Corporations Act and headquartered in Mark-
ham, Ontario.  Giesecke+Devrient Mobile Security America, Inc. (“G+D MS America”) 
and Giesecke+Devrient Currency Technology America, Inc. (“G+D CT America”) are 
corporations incorporated under the laws of the State of Delaware, United States. 
G+D Canada, G+D MS America, and G+D CT America are each wholly owned by 
their respective parent companies, all of which form part of the global 
Giesecke+Devrient (“G+D”) Group headquartered in Munich, Germany. 

G+D Canada operates as an importer of raw materials, finished, and semi-finished 
products, and as a manufacturer of finished products, G+D Canada is a technology 
leader in the payment and banking space. It provides both secure physical products 
(including the production and personalization of payment cards, public transportation 
cards, and identity cards) and trusted software solutions that secure payment transac-
tions and protect identities. 

G+D MS America, Inc. imports finished products into Canada and provides related 
digital offerings. As a global SecurityTech company and a trusted partner in the IoT 
space, we enable secure connections to mobile networks and the IoT through SIM 
cards, eSIM and iSIM solutions, including operating systems as well as connectivity 
services. In addition, G+D MS America, Inc. offers connected devices for smart logis-
tics tracking as well as an online platform for monitoring and management. 
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G+D CT America, Inc. imports currency-related equipment into Canada and develops 
complementary digital solutions. G+D CT America is the trusted partner of all stake-
holders in the cash cycle. As a technology leader, our offering combines hardware, 
software and services into intelligent and scalable solutions for a resilient and efficient 
cash cycle. The company sells, develops, integrates and services high-speed cur-
rency automation systems, currency counters and dispensers, vault management 
software and high-resolution print inspection systems, predominantly throughout 
North America. 

Each of the reporting entities is subject to the Act as it imports goods into Canada 
and/or produces goods in Canada as defined under the Act. 

In alignment with G+D’s worldwide policies, standards, and practices, G+D Canada, 
G+D MS America, and G+D CT America draw on the Group’s global supply chain and 
extensive technology expertise, having adopted and implemented G+D’s global poli-
cies and procedures. 

Founded in 1852, G+D is a global security technology group headquartered in Mu-
nich. In the fiscal year 2025, the company generated a turnover of approximately 
3.173 billion euros with around 14,561 employees. G+D is represented by over 110  
subsidiaries and joint ventures across 40 countries. It develops, produces, and distrib-
utes products and solutions for secure payment, connectivity, identities, and digital in-
frastructures. As a technology leader in these markets, G+D serves central and com-
mercial banks, mobile network operators, business enterprises, governments, and 
public authorities. G+D’s product and service supply chains are extensive and global, 
comprising raw materials as well as semi-finished and finished products. 

3. Policies and Procedures 
G+D Group global policies in the area of human rights, forced labour and child labour 
in supply chain have been adopted and implemented by G+D Canada, G+D MS 
America, and G+D CT America, and include robust human rights policy commitments 
relevant to upstream value chain workers, guided by international frameworks such as 
the UN Guiding Principles on Business and Human Rights, the ILO Declaration on 
Fundamental Principles and Rights at Work, and the OECD Guidelines for Multina-
tional Enterprises. At the national level, our commitments are aligned with the UK 
Modern Slavery Act and the German Act on Corporate Due Diligence Obligations in 
Supply Chains (LkSG). These commitments focus on:  

 Policy statement on the Human Rights Strategy of the G+D Group: Our compre-
hensive Human Rights Management System provides for regular risk assessment, 
supplier due diligence, preventative and remedial measures, and a robust 
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whistleblower mechanism. G+D expects all employees and suppliers to comply 
with its Code of Conduct and Supplier Code of Conduct, and takes proactive steps 
to address and mitigate risks related to occupational safety, working conditions, 
human rights, and responsible sourcing, including conflict minerals. These efforts 
are continuously monitored and reviewed to ensure ongoing compliance and the 
protection of people and the environment across all operations. 

 Engagement with value chain workers: While we have not adopted a general pro-
cedure for cooperating with value chain workers, our G+D Supplier Code of Con-
duct mandates our suppliers to respect human rights vis-à-vis their workforce and 
to prevent or mitigate potential impacts on their human rights. This Code forms a 
crucial part of our engagement strategy through indirect oversight. In addition, our 
complaints procedure and whistleblower system is available to all workers in our 
value chain.  

 Remedy for human rights impacts: We are committed to providing and enabling 
remedies for any human rights impacts directly or indirectly related to our opera-
tions. We conduct periodic risk assessments of our direct suppliers, based on 
which we implement preventive or remedial measures that help mitigate potential 
risks. 

Our policies relating to workers in the value chain explicitly cover the issues of human 
trafficking, forced labour, and child labour. G+D's company-wide Code of Conduct1 in 
particular confirms that we: 

 respect the personal dignity, privacy and human rights of every individual, and 
 reject child or forced labour and will not tolerate any working conditions or ways or 

treating employees that violate international agreements such as the Universal 
Declaration of Human Rights or International Labour Organization (ILO) stand-
ards. 

G+D also expects its suppliers to comply with these values. Our expectations are set 
out in the G+D Supplier Code of Conduct2. Under this, suppliers agree to adhere to 
national and international Standards regarding human rights and the environment, as 
well as other compliance requirements. They agree in particular: 

 not to employ persons in forced or compulsory labour or any form of modern slav-
ery or human trafficking. All work and services must be without threat of punish-
ment and be voluntary. Workers must be able to leave work or employment at any 
time. Furthermore, there must be no unacceptable treatment of workers, such as 
any forms of domination or oppression in the workplace, psychological hardship, 

 
1 https://www.gi-de.com/corporate/Group/Sustainability/Code_of_Con-
duct/13170_GD_Code-of-Conduct-en-barr.pdf 
2 https://www.gi-de.com/en/group/sustainability/supplier-code-of-conduct 
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sexual and personal harassment and economic or sexual exploitation and humilia-
tion. 

 to comply with the prohibition of the use of child labour. 

G+D expects its direct suppliers also to take appropriate measures with regard to 
their subcontractors so that they also comply with the principles set out in the G+D 
Supplier Code of Conduct. 

In addition, we have other formal policies intended to promote ethical and legally com-
pliant business conduct. Policies contributing to our commitment to prevent violations 
of human rights such as modern forms of slavery in our business include: 

 Corporate Instruction: Purchasing 
 Corporate Guideline on Human Rights Organization and Management 

4. Supply Chain Due Diligence 
During the 2025 fiscal year, G+D continued to implement and refine its human rights 
management system and the associated risk-based processes for identifying, as-
sessing, and prioritizing potential risks within its supply chain. In accordance with our 
human rights management system (HRMS), the G+D Group conducts regular risk as-
sessments on our own business as well as on our direct suppliers. If we identify risks 
that could have a material negative impact on value chain workers, we implement pre-
ventive measures to mitigate such risks. The risk analysis for direct suppliers is car-
ried out by the Purchasing department. The responsible human rights officers monitor 
implementation of the risk analysis and provide advice. Due to the large number of 
G+D’s direct suppliers, it is necessary to make a selection based on an appropriate 
risk-based approach. This approach is regularly reviewed with the aim of striving for a 
continuous increase in transparency into the supply chains. For the selected direct 
suppliers, the risk analysis is carried out with the support of the ESG risk manage-
ment software to ensure comprehensive and in-depth analysis. This software is used 
to determine the abstract country- and industry-related risks, based on various recog-
nized indices. The results of the abstract risk analysis are then evaluated and risks 
are weighted and prioritized. Building on the results of the abstract risk analysis, cer-
tain direct suppliers are selected for a concrete risk analysis. For this process, direct 
suppliers are requested to complete topic-specific questionnaires in a software-based 
self-assessment process. In addition, experience from the business relationship with 
the supplier to date, relevant negative media reports regarding potential human rights 
and environmental risks through our ongoing critical news monitoring, as well as all 
relevant information from past audits and our complaints procedure, are taken into ac-
count. Evaluation of the results, weighting and prioritization of the identified risks, and 
documentation are carried out by the Purchasing department. The results of the risk 
analysis are taken into account when starting to 



2025 Forced Labour and Child Labour Report  

G+D Canada, G+D MS America, G+D CT America 

7 

Public  

work with new suppliers and during an ongoing relationship. They also serve as a ba-
sis for adapting internal regulations, processes, and training at G+D if necessary. The 
results feed into subsequent risk analyses. In addition, ad hoc risk analyses are car-
ried out if G+D anticipates a significantly different or significantly elevated risk situa-
tion in the supply chain (e.g. in the event of changes or restructuring of G+D’s busi-
ness activities). 

5. Specific Risk Areas and Risk Mitiga-
tion Strategies 
During the 2025 fiscal year, G+D continued to strengthen its operational risk manage-
ment and mitigation activities across its supply chain, including supplier monitoring, 
audit programs, and ongoing engagement with suppliers to address identified risks. 
We regularly carry out sustainability audits among our suppliers. Audit approaches 
vary by business area and include environmental and operational audits (such as 
those aligned with ISO 14001), as well as sustainability (CSR) audits conducted in ac-
cordance with internationally recognized standards, including the SMETA 4-pillar 
standard for selected supplier segments. Through regular supplier audits, we increase 
transparency into our entire supply chain and ensure that we can evaluate and select 
our suppliers according to sustainability criteria.  

After evaluating the results from our risk analyses, any necessary preventive and re-
medial measures are determined by the relevant department, taking into account the 
severity and probability of occurrence as well as the ability to influence and contribute 
to the cause. The responsible human rights officers provide advice where needed. If 
necessary, further steps are coordinated by the Human Rights Committee on the rele-
vant division level. Appropriate preventive measures for direct and, where applicable, 
indirect suppliers include in particular:  

 Consideration of human rights and environmental expectations when selecting a 
direct supplier  

 Acceptance of the G+D Supplier Code of Conduct  
 Implementation of training courses  
 Agreement and implementation of control measures. 

If it becomes apparent that a breach of a human rights commitment or of an environ-
mental obligation is imminent or has already occurred at a direct supplier, G+D will 
immediately take appropriate remedial measures to work towards preventing or end-
ing the breach or minimizing the extent of the breach. The content of the measures to 
be taken depends on the individual case, such as the type and severity of the 
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impending or actual breach and, in the case of suppliers, the ability to exert influence, 
legal limitations, and any contribution to causation by G+D. With regard to direct sup-
pliers, appropriate remedial measures may include the following:  

 Communication with the supplier is always initiated first in order to develop a 
joint solution  

 If this does not remedy the situation, a corresponding improvement plan is 
drawn up, containing a specific timetable, measures, and responsibilities  

 Other measures include the performance of audits, the temporary suspension of 
the supplier relationship, and termination of the business relationship as a last 
resort. 

G+D has established a whistleblower and complaints procedure available to all G+D 
employees and to external individuals (e.g. employees of suppliers). Complaints can 
be submitted in writing or verbally via the electronic G+D whistleblowing tool or by 
mail, email, or in person at the Corporate Compliance Office of G+D GmbH (anony-
mously if desired). Additionally, G+D employees can also contact their line managers 
or (local) compliance officers at any time. These options allow violations of human 
rights, environmental, health, and occupational safety regulations to be reported, 
along with other serious breaches. 

In addition, our Supplier Code of Conduct obliges suppliers to provide their employ-
ees with an effective complaints procedure for raising workplace concerns as well as 
to protect them against retaliation. 

With the aid of our Supplier Management Portal, we continued the roll out of our new 
Supplier Code of Conduct globally in 2025 on a risk-based approach for relevant sup-
pliers across G+D’s business sectors. In areas identified as presenting higher inher-
ent risk, G+D places a particular focus on responsible sourcing to mitigate potential 
impacts. These areas may include the sourcing of metals and minerals used in elec-
tronic components, as well as other key raw materials such as plastics and cotton-
based inputs, which may present environmental and social considerations, as well as 
broader upstream supply chain factors. As part of this approach, G+D tracks relevant 
material inputs, considers country- and industry-specific risk factors, and seeks to en-
sure that applicable sourcing standards are met. This includes, where relevant, ex-
pectations that upstream suppliers adhere to recognized industry frameworks. G+D 
also engages with suppliers to reinforce these expectations and promote compliance 
with its Supplier Code of Conduct and broader human rights and environmental 
standards. 

6. Training and Awareness 
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During the 2025 fiscal year, G+D continued to strengthen training and awareness initi-
atives relating to human rights, responsible business conduct, and supply chain due 
diligence. Employees participate in regular training programs, including mandatory e-
learning on the Code of Conduct, compliance, and other relevant topics.  These train-
ings reinforce G+D’s core principles and expectations, including that we: 

 reject child or forced labour and will not tolerate any working conditions or ways 
of treating employees that violate international agreements such as the Univer-
sal Declaration of Human Rights or International Labour Organization (ILO) 
Standards.  

 do not tolerate child or forced labour, or any form of modern slavery or trafficked 
labour. This applies to our own companies, to our contractual partners, and to 
our supply chains.  

Regular employee training, particularly in the areas of human rights, purchasing and 
sustainability, ensures a high level of quality in the implementation of G+D's human 
rights strategy. Due to their relevant position in relation to G+D suppliers, employees 
from the Purchasing department continued to be trained in 2025 on human rights and 
sensitized to the relevance of the topic in addition to processes, purchasing practices 
and procurement strategies. Adherence to processes is checked annually and on an 
ad hoc basis using a risk-based spot check approach and is covered in internal au-
dits. 

7. Effectiveness Assessment 
The effectiveness of the controls described above is reviewed annually and on an ad 
hoc basis using a risk-based approach and adjusted where necessary. In 2025, this 
assessment continued to be informed by, among other things, the results of risk anal-
yses and supplier audits, as well as findings from G+D’s whistleblower and complaints 
procedures and ongoing monitoring of relevant external information, including critical 
media reports. 

8. Remediation 
During the 2025 fiscal year, G+D has not identified any reportable incidents of forced 
labour or child labour in its activities or supply chain that would require it to take any 
measures to remediate or eliminate the use of forced labour or child labour, or to ad-
dress any resulting loss of income to vulnerable families. 
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9. Approval and Attestation 
This report has been approved by the governing bodies of each reporting entity and is 
signed by individuals with authority to bind each respective entity. 

In accordance with section 11(4)(a) of the Act, this report was approved by the Board 
of Directors of Giesecke+Devrient ePayments Canada, Inc. 

__________________________ 
Willis Morettin 
President and Managing Director, Giesecke+Devrient ePayments Canada, Inc. 
I have authority to bind Giesecke+Devrient ePayments Canada, Inc. 

In accordance with section 11(4)(a) of the Act, this report was approved by the Board 
of Directors of Giesecke+Devrient Mobile Security America, Inc. 

__________________________ 
Simon Wakely 
President and Managing Director, Giesecke+Devrient Mobile Security America, Inc.  
I have authority to bind Giesecke+Devrient Mobile Security America, Inc. 

In accordance with section 11(4)(a) of the Act, this report was approved by the Board 
of Directors of Giesecke+Devrient Currency Technology America, Inc. 
  

__________________________ 
Jim Petit 
President and Managing Director, Giesecke+Devrient Currency Technology America, Inc. 
I have authority to bind Giesecke+Devrient Currency Technology America, Inc. 

Date: May 28, 2026


