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Statement of Principle on People Policy 

 

Giesecke+Devrient stands for a value-based, responsible, and future-oriented People policy. As 

an independent, family-owned company with a long tradition, G+D is aware of its social and 

societal responsibility. We create a working environment characterized by fairness, respect, and 

equal opportunities, where diverse backgrounds, inclusion, and individual development are 

actively promoted. Our employees are at the center of everything we do—their commitment, 

knowledge, and perspectives are the key to our success. Thus, the topic of employees goes 

beyond Human Ressources. To set a clear sign, we renamed the department in “People+”. We 

rely on modern, digitally supported processes and use innovative technologies such as artificial 

intelligence responsibly to continuously improve our collaboration and provide security. As a 

globally positioned company, we provide standardized and efficient People processes and tools 

worldwide, foster international exchange, and actively leverage the cultural diversity of our 

teams to strengthen our innovative power. We guarantee compliance with all legal and ethical 

standards, protect the rights and interests of our employees, and consistently live our 

principles—everywhere in the world. This makes it clear: G+D and People+ are truly committed—

to our employees, to our business success, and to a sustainable future. 

 

1. Giesecke + Devrient Employment Policy  

Our employment policy is built on the conviction that the dedication, expertise, and diverse 

perspectives of our people shape our company’s performance and drive our long-term success. 

We focus on creating an environment where every individual can contribute their strengths, 

develop their potential, and feel valued as an integral part of G+D. 

Our goals and principles: 

• We are a responsible and reliable employer – worldwide. 

• We foster engagement and satisfaction, ensure a discrimination-free working 

environment, and guarantee equal opportunities. 

• Respect and appreciation for every individual are integral to our corporate culture. 

• We offer the greatest possible flexibility, as far as organizational and economic 

conditions allow. 

• We consider regional and cultural specifics. 

• We promote individual development through targeted, needs-based training and talent 

management. 

• Knowledge transfer and cross-generational learning are firmly anchored. 

• We are socially engaged, e.g., through corporate volunteering and educational support. 

• Belonging + Inclusion is an integral part of all People processes and leadership 

responsibilities. 

• The G+D "Ways of Working" are our binding global framework for collaboration and 

leadership: We live openness, mutual respect, feedback, and empowerment. 
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Digitalization and ESG: 

• We actively drive the digitalization of our People processes and ways of working. 

• We use artificial intelligence (AI) responsibly for process optimization and to support our 

employees. 

• We take our digital responsibility within ESG seriously and create transparency, security, 

and orientation. 

Globalization and Standardization: 

• G+D operates as a truly global company with an international structure and presence in 

numerous countries. 

• We provide standardized People processes, systems, and digital tools worldwide to 

ensure efficient, transparent, and scalable collaboration across all locations. 

• Our global setup enables the exchange of knowledge, experiences, and best practices 

between regions and functions. 

• We actively leverage cultural diversity and different perspectives to drive innovation and 

strengthen decision-making. 

• We promote equal opportunities and global mobility for all employees, regardless of 

location. 

2. Working Conditions at Giesecke + Devrient  

Our working conditions are based on the principles of the Universal Declaration of Human 

Rights, the UN Global Compact, the ILO Core Labor Standards, and all applicable local laws. 

 

• Compliance: We always respect and adhere to national and local legislation and 

regulations pertaining to working conditions and labor practices in the countries in 

which we operate.  

• Overtime: We acknowledge international labor standards for overtime limits and 

compensate our employees adequately for overtime worked.  

• Rest: All of our employees receive adequate rest periods and paid vacation.  

• Freedom of Association: We respect our employees' freedom of association and their 

rights to collective bargaining. We cooperate closely with employee representative 

bodies according to local requirements and standards in each country, placing high 

importance on an open and constructive dialogue with our employees and their 

representatives.  

• Respect: We treat all of our employees with respect and never use inappropriate 

disciplinary practices, harsh or inhumane treatment.  

• Child Labor: None of our entities use any form of child labor. We never employ any 

person who is younger than the local legal minimum age for employment. Persons 

under the age of 18 are not employed for any hazardous work or work that is 

inconsistent with their individual development. However, we support legitimate 

workplace apprenticeships, internships and other similar programs that comply with all 

applicable laws and regulations.  
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• Forced Labor: None of our entities use any form of forced labor. Our employees are free 

to terminate their employment with reasonable notice. We never require employees to 

lodge deposits of money, withhold payment or place debt upon employees. We check 

government-issued identification, passports, and/or work permits at the time of hiring, 

but we never withhold them from our employees.  

• Fair wages: All of our employees receive fair and reasonable wages that are at or above 

local minimum wage. Wages are paid in a regular and timely manner. Under 

comparable prerequisites and conditions, we pay equal wages for equal work.  

• Attractive Benefits: We provide our employees with attractive benefits according to 

national law and local market practices in each country.  

• Transparency: All workers receive written and understandable information about their 

employment conditions and wages.  

• Health and Safety: We place great importance on the health and safety of our 

employees and follow all related regulations and procedures carefully and in compliance 

with international industry standards. All our facilities are safe and clean and we strive 

to offer a pleasant working environment. We provide all necessary safety equipment 

and training free of charge and take extensive measures to prevent workplace accidents, 

injuries or exposures to health risks, aiming for a continual decline in the number of 

accidents. 

• Equity: We fight all forms of discrimination and promote equal opportunities for all our 

employees. Our employees are hired and promoted based on their job-related 

qualifications and skills 

3. Responsibility and Implementation 

All managers and People professionals are obliged to actively live and implement these 

principles. Compliance is regularly reviewed. Violations are consistently pursued. 
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